
LOTUS SEVEN CLUB MANAGEMENT TEAM – CODE OF PRACTICE 

 

Introduction  

The Management Team (‘MT’) of Seven Club Ltd, trading as the Lotus Seven Club (the ‘Club ‘)is 

responsible for all key decisions, general management  and policies of the Club, including (without 

limitation)its financial management  , the acquisition of property (including IT systems), the 

promotion of events (including trackdays ), the entry into contracts for goods and services  and all 

other matters connected with or incidental to the effective operation of the Club. MT comprises a 

team of members, some, but not all, of whom  are also directors of Seven Club Ltd. 

This  Code of Practice ( the ‘Code’) sets out the standards of conduct which MT believes are 

appropriate and necessary to protect the Club’s interests .As a condition of membership, every 

member of MT (‘member ‘)  is required to agree to be bound by the Code, and , if required by the 

Club  to do so , also to disclose key information to the Secretary  of the Club . Failure to comply with 

the Code , including a failure of disclosure , may result in the removal of the member from MT. 

Where the Code requires that notice must be given to the Secretary , s/he shall consult the Chair, 

and other members where appropriate,  before acting upon the notice. 

 For the avoidance of doubt , in respect of members who are also directors of Seven Club Ltd, the 

Code is without prejudice  to the general  duties of a company director.  

The Code  

1 Members shall at all times act in the best interests of the Club and where a conflict of interest 

arises , or is likely to arise, the member shall give notice to the Secretary and shall comply with such 

requirements as the Secretary shall reasonably impose . 

2.1 Members shall disclose to the Secretary  - 

(a) any conviction of a serious offence the member may  have  prior to appointment to MT. 

The member shall also disclose to the Secretary any criminal   charge  or conviction for any 

serious offence during his/her membership. For this purpose a ‘serious offence’ shall  

mean any offence , the commission of which  is or is foreseeably likely to create a 

significant financial, reputational or other risk to the Club’s interests; or  

(b) personal insolvency or that of a company in which s/he  has a controlling interest   ;   

(c) any pecuniary interest they (or their spouse or partner ) may have in any business or other 

concern  with which the Club has , or intends to have, a relationship involving payment by 

or to the Club    

2.2 The Club  may also impose a further duty of disclosure on an individual  member  where his or 

her role makes it appropriate to do so.  

3  The minimum term of appointment to MT is one year(or such other period as may be required, 

having regard to the duties of the post). If a member wishes to resign from MT s/he should , 

wherever possible , give a minimum of 3 months’  notice to the Secretary and provide reasonable 



assistance to the MT  in ensuring an effective transfer of duties to his/her successor. This duty 

includes the transfer of relevant correspondence and documentation , whether  held electronically 

or in any other medium. 

4 Members are provided with a Club email account  ; this  must only be used for Club business. 

5 MT members shall  comply with such confidentiality obligations as MT may from time to time 

impose including , but not limited to,  the following detailed requirements:-    

 (a) MT deals with matters which may be confidential, including , without limitation, personal  

information relating to a  Club member(who may also be a member of MT ), information relating to 

a legal matter  affecting the Club (such as a civil  claim against the Club or prosecution of the Club ), 

financial information  (such as the Club’s investments and tax affairs ) and non –disclosure  

requirements in documentation entered into by the Club . 

(b)  Members should not disclose any confidential matter  to any person outside MT , except where 

legally required to do so, except with the prior written approval of the Secretary , and such 

obligation shall continue to apply after s/he ceases  to be a member.  

(c) It is not possible to list every example of information which should be treated as confidential  ;in 

some cases the need for confidentiality will formally be imposed by MT (either at a meeting , 

verbally or  by email) but even where it has not been so imposed members should take a 

commonsense  approach and,  wherever in doubt,   the member  should seek advice from the 

Secretary  before disclosing information obtained as an MT member .  

 

DECLARATION 

I [name] of  [address]  have read and understood the Code Of Practice above and agree to be 

bound by its terms .      

 

........................     

 

Date ................        

 


