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LOTUS SEVEN CLUB  

CLUB OFFICERS – CODE OF CONDUCT 

 

Introduction 

Seven Club Ltd, which trades as the Lotus Seven Club, is managed for the benefit of its members by a 
team of volunteer Officers.  This team comprises the Leadership Team (which includes a number of 
directors of Seven Club Ltd), a Support Team, Area Representatives and other Officers as are required 
from time to time.  

This Code of Conduct (the Code) applies to all Officers and sets out the minimum standards of conduct 
appropriate considered necessary for the sound governance of the Club and to protect the Club’s 
interests.  All Officers are required to agree to the provisions of the Code and, if so required, to disclose 
specifically required information to the Club’s General Secretary as a condition of their appointment. 

Failure to comply with this Code, including a failure of disclosure, may result in removal from role and 
as an Officer of the Club. 

Where the Code requires that disclosures or notices should be provided, the General Secretary will 
consult with the Club’s Chair (and other Officers where appropriate) before acting upon the disclosed 
information or notice. 

For the avoidance of doubt, in respect of members who are also directors of Seven Club Ltd, the Code 
is without prejudice to the general duties of a company director. 

 

Code of Conduct 

1. Acting in the interest of the Club: 

 Officers shall at all times act in the best interests of the Club and, where a conflict of interest 
arises or is likely to arise, the Officer shall give relevant notice to the General Secretary and shall 
comply with such requirements as the General Secretary shall reasonably request. 

In particular, Officers should not take any actions that might damage the reputation or standing 
of the Club or bring it into disrepute. 

2. Disclosure by new members: 

 Prior to appointment, prospective Officers are required to disclose to the General Secretary: 

2.1 details of any criminal or other serious offence that the member (i) is currently charged 
with, or (ii) has been convicted of in the past (for this purpose of this clause, a ‘serious 
offence’ shall mean any offence the conviction of which would, or is reasonably judged 
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likely to, create a significant financial, reputational or other risk to the Club’s interests); 
and, 

2.2 details of any personal insolvency or that of a company in which the member has had a 
controlling interest in the past; and, 

2.3 details of any pecuniary interest the prospective Officer (or their spouse or partner) may 
have in any business or other concern with which the Club has, or as far as can be 
reasonably known, intends to have a relationship involving payment by or to the Club. 

 

3. Disclosure by serving members: 

 Following appointment, serving Officers are required to disclose to the General Secretary, 
promptly upon becoming aware: 

3.1 details of any new criminal or other serious charges or convictions arising during that 
Officer’s service (for the purpose of this clause, a ‘serious offence’ shall mean any offence 
the conviction of which would, or is reasonably judged likely to, create a significant 
financial, reputational or other risk to the Club’s interests); and, 

3.2 details of any personal insolvency or that of a company in which the member has a 
controlling interest; and, 

3.3 details of any pecuniary interest the Officer (or their spouse or partner) intends to have 
in any business or other concern with which the Club has a relationship involving payment 
by or to the Club; and, 

3.4 details of any pecuniary interest the Officer (or their spouse or partner) may have in any 
business or other concern with which the Club intends, as far as can be reasonably known, 
to have a relationship involving payment by or to the Club. 

 

4. Further disclosures: 

 The Club may also impose a further duty of disclosure on any serving Officer where his or her 
role makes it appropriate to do so. 
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5. Term of appointment and resignation: 

 The expected minimum term of appointment is one year (or such other period as may be 
specifically identified, having regard to the duties of the post).  

 If an Officer wishes to resign they should, wherever possible, provide a minimum of 3 months’ 
notice to the General Secretary and provide reasonable assistance as required to ensure an 
effective transfer of duties to the Officer’s successor.  This duty includes the transfer of relevant 
correspondence and documentation, whether held electronically or in any other medium. 

 

6. Club email: 

 Officers of the Club Team are provided with a Club email account; this should be used for Club 
business only. 

 

7. Confidentiality: 

 Officers of the Club shall comply with such confidentiality obligations as the Club shall 
reasonably decide to apply from time to time including, but not limited to, the following specific 
requirements: 

7.1 To treat as confidential all matters and information that may be obtained by or provided 
to Officers in the course of performing their duties including: personal information 
relating to Club members (including other Officers), information relating to any legal 
matter affecting the Club (such as a civil claim against the Club or prosecution of the Club), 
financial information relating to the Club (such as the Club’s investments and tax affairs), 
information to be treated as confidential by virtue of non–disclosure requirements in 
documentation entered into by the Club, and any other information specifically identified 
from time to time as being confidential. 

7.2 Not to disclose any confidential matter or information to any person except where legally 
required to do so or unless specifically authorised in writing, in advance, by the General 
Secretary to do so.  The obligation not to disclose confidential matters or information 
shall continue to apply indefinitely beyond the term of the appointment as a Club Officer. 

 7.3 Recognising that it is not possible to list every example of information which should be 
treated as confidential, in some cases the need for confidentiality will be identified by 
other Officers (including at a meeting, verbally, in writing or by email) but even where 
this requirement has not been formally instructed, Officers should take a common-sense 
approach and, wherever in doubt, advice should be sought from the General Secretary 
before making any disclosure of information obtained as an Officer. 
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DECLARATION 

I have read and understood the Code of Conduct above and agree to be bound by its terms. 

 

 

 

Name (please print): 

    ……………………………………………………………………………………………………. 

 

 

 

Signature:  

    ……………………………………………………………………………………………………. 

     

 

 

Date:  

……………………………………………………………………………………………………. 


